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@ Terms, Conditions and Requirements

%ﬂ Frequently Asked Questions

QF@ Questions by the attendees
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CRIS
The Mission

Research to defeat cancer

= CRIS contra el Cancer is a private,
independent, non-profit foundation.

= We are committed to funding cancer research
teams and projects

Only by supporting research will we
be able to defeat cancer.




CRIS Out-Back
Fellowship

Encouraging international training
and return

Training and Mentoring Plan:
Training courses and Mentoring.

2-4 year contract in an international
Institution <
1-2 year contract in a Spanish Wi
Institution

£350,000 distributed inup to 5
annuities of £€70,000 \\



What are we looking for
Young, motivated and ambitious
researchers with potential to become
relevant cancer researchers

~ o Candidates with potential to lead their
EID[I own research group in the future



Requirements for Applicants

Doctorate in the last 5 years or 4-9
years of research experience

Research Line proposal including
outgoing and return stages

Supervisor for each stage

@@@% =0

Open for all nationalities



Fellowship Resources

Salary min. £€55.000 for labor costs

@ @ Moving Allowance of €1.250 (twice)
Family Allowance of €1.200/child

88
350.000€

é Research Costs up to €70.000



Evaluation Process

' State Investigation Agency (80%)

CRIS Scientific Office CRIS Strategy (15%) Interview Panel

Patients’Evaluation (5%)



CRIS Traslational
Physician
Programme

Support Programme for Medical
Research Doctors in Spain

— Aimed at research physicians with
a PhD (up to 10 years)

— €400,000 distributed in 5 annuities
of €80,000

— Possibility of intensification of I

50-100% of the working day \




What are we looking for

Young physician researchers with
traslational research experience and

the potential to become leaders

Colll Ability to lead potent traslational
Qp Pprojects that address key questions



Requirements for Applicants

@ Doctorate in the last 10 years

TR\ [HIITH]

mims  at least 1 Q1 paper as first/last author

@ép Translational Research Line

Mentor

@ Open for all nationalities



Programme Resources

@ Salary up to £70.000 labor costs
Salary supplement up to €£€70.000

Intensification of 50%-100%

@ Moving Allowance of £5.400

400.000€ Family Allowance of €1.200/child

é Research Costs up to €£€80.000



CRIS Emerging -
Leader Programme *

Attracting and retaining bright
young researchers

— Aimed at researchers, PhD
obtained in the last 10 years

— €400,000 distributed in 5
annuities of €80,000

— Flexible use of the grant

CICbioGUNE £
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What are we looking for

Young investigators with potential, to
support their transition to young Pls

\Q/ . . . .
~ @ - Motivated researchers with innovative

and creative lines



Requirements for Applicants

@ Doctorate between in the 10 years

mm“T“n"}”mf;m"““;? 5 publications and 2 Q1 paper as first/last author or
B at least 1 D1 paper (>20 Imp.Factor) as first/last author

év Translational Research Line

. Mentor

@ Open for all nationalities



Programme Resources

@ Salary up to £60.000 labor costs

@ Moving Allowance of £5.400

Family Allowance of €1.200/child

400.000€
é Research Costs up to €£€80.000



CRIS Excellence
Programme

Promoting transformational and
groundbreaking projects in Spain

— Researchers 15(cf") / 18( Q)
years after Research
Independence

— Fully flexible grant

— €1.250.000 distributed in up
to b annuities of €250.000




What are we looking for

i

Transformative projects with
potential to deliver significant
changes in cancer treatment.

Candidates must be young,
motivated and ambitious.



Requirements for Applicants

@ Research independence in the last 15/18 years

10 publications and 3 Q1 paper as first/last autor or
iy atleast 5 Q1 papers as first/last autor or
at least 2 D1 papers (>20 Imp.Factor) as first/last author

&S Translational and ground-breaking Project Proposal

&
Mentor

@ Open for all nationalities



Programme Resources

Salary up to £€70.000 labor costs
Salary supplement up to €70.000
Intensification

@ Moving Allowance of £5.400

1.250.000€ Family Allowance of €1.200/child

é Research Costs up to €250.000



Evaluation Process

WRITTEN PROPOSAL WRITTEN PROPOSAL
EVALUATION EVALUATION INTERVIEW AWARDEE

International Scientific (80%)

Committee International
CRIS Scientific Office State Investigation Agency Scientific
CRIS Strategy {15%) Committee

Patients’Evaluation  (5%)



» Princess
ﬁ Margaret
b Cancer Centre

BRAS

DRUG
DEVELOPMENT
PROGRAM




PMCC - CRIS Drug
Development Fellowship

Grant

Training Programme in Drug
Development and Phase | Trials

— Aimed at Medical Oncologist or
Internal Medicine specialists

— Training and mentoring at the highest

level, at PMCC.

2-year training programme

Up to CADS210.000 in 2 annuities of

CADS105.000

!

!




What are we looking for

Early career physician investigators
@ Interested in experimental therapeutics
and research



Requirements for Applicants

Medical Oncologist or MD who completed
the Internal Medicine Residency

English proficiency

@ Spain, France or UK nationality



Programme Resources

Salary up to CAD$105.000

labor costs per year (2y)
CADS95.000 + 11%benefits

Training and integration
CAD$210.000 é in the the PMCC-UHN

Phase | pipeline



GUSTAVE/

ROUSSY
CANCER CAMPUS / \

GRAND PARIS



Real-Life Trials In
Oncology Programme

Clinical trials answering key
questions in everyday patient
management

— Clinicians with experience in clinical
trials.

— Multicentric trials with Co-IPs at
Gustave Roussy Institute and at any
Spanish hospital.

— Up to €1.500.000 distributed in 3
annuities of up to €500.000.



What are we looking for

practice changing or practice informing
Clinical Trials in France (GRI) + Spain

ﬂ Pragmatic, Simple, Feasible, Affordable,




Requirements for Applicants

@ Two Pls: 1 in France (GRI) and 1 in Spain

@ Proven experience in independent clinical
J trials

2 Proposal with high level of methodology
&  and quality

@ Open for all nationalities working in
- Spain and France



Programme Resources

1.500.000€

@ Salary of needed personnel

ol

]

Clinical Trial costs

Consumables
Patient costs
Outsourcing

Others



Clinical Scientist
Emerging Leader

Support Programme for Medical
Research Doctors in Gustave Roussy
Institute

— Specialist physicians/clinicians of any
cancer field

— Experience in cancer research, and the
potential to develop transformative
research

— Up to €210.000 distributed in 3
annuities of up to €70.000.




What are we looking for

Young physician researchers with
traslational research experience and

the potential to become leaders

Colll Ability to lead potent traslational
Qp Pprojects that address key questions



Requirements for Applicants

i3

R
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=
Specialist physicians/clinicians

Currently developing, or willing to develop,
their career at Gustave Roussy Institute

Experience in cancer research

Translational Research Line

@ Open for all nationalities



Programme Resources

Salary up to £70.000 labor costs,

Contract or Intensification.

210.000€
Research Costs up to €£€/70.000



Collaborations

e Programa CRIS contra el cancer-ASEICA de Formacion Dual en Residencia
Médica /PhD en Cancer

e SEOM VISITING FELLOWSHIP de estancias cortas en centros de referencia
en el extranjero

e MASTER SEOR-CRIS contra el cdncer. Becas para estudiantes del Master
en Investigacion en Oncologia Radioterapica

e Ayuda FEHH-CRIS contra el cancer para estancias de investigacion en el
extranjero

e Beca FSEHOP- CRIS contra el cancer para formacion en Investigacion en
centros de referencia en el extranjero

e Avyuda CRIS-RAICEX para financiacion de estancias cortas en forma de
congresos, para establecer redes de contacto con el ecosistema en cancer en
Espana.

https://criscancer.org/becas-nacionales



https://criscancer.org/becas-nacionales

Submission

www.criscancer.org
C I =4 INVESTIGACION PAR INVESTIGACION COMO COLABORAR CONOCENOS ACTUALIDAD CONTACTO
B OTRA OPORTUNIDA
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INVESTIGACION CONTRA EL CANCER Cada afo miles de
CONVOCATORIAS DE INVESTIGACION personas piden otra
CRIS INTERNACIONAL oportunidad frente al

CRIS SCIENTIFIC CONGRESS & AWARDS
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Submission

WWW.Crisca ncer.org

cr' o] INVESTIGACION PARA INVESTIGACION COMO COLABORAR
P be® OTRA OPORTUNIDAD
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CRIS INTERNACIONAL

CRIS SCIENTIFIC CONGRESS & AWARDS

CONOCENOS

ACTUALIDAD CONTACTO

Cada afio miles de
personas piden otra
oportunidad frente al
cancer



Submission

WWW.Crisca ncer.org

INVESTIGACION COMO COLABORAR CONOCENOS ACTUALIDAD CONTACTO

Cada afo milesde
personas piden otra
oportunidad frente al
cancer

CRIS SCIENTIFIC CONGRESS & AWARDS /
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contra el cancer

pae| CRIS

SCIENTIFIC
Conference

& Awards

MADRID | April 10 2025
10:00h

Il CRIS Simposium:

FRONTIERS IN CANCER BIOMARKERS:
PIONEERING INNOVATION AND
CLINICAL IMPACT.

An International Forum for Advancing
Biomarker Research and Application

https://sciencecris.criscancer.org/



https://sciencecris.criscancer.org/

To take into consideration
@ CVA (FECYT, ISCIIl, MICIN: 4 pages)

@ Budget

Famil Medical Indirect| Fi ial

Annuities Salary e Moving assistance| . S Distribution —— manfna

support insurance Cost audit

250.000€ End of th

CRIS Excellence Programme 5 70.000 € | 1.200 €| 5.400€ (1st year) no | oorEhe
(remaining) programme

CRISE ing Leade 80.000€ End of th
it o 60.000€ |1.200 €| 5.400€ (1st year) mos || e
Programme (remaining) programme

CRIS Traslational Physici 80.000€ End of th
e S 70000 € | 1.200 €| 5.400€ (1st year) il Gy
Programme (remaining) programme

70.000€ 1.250€ (outgoi tgoi End of th

CRIS Out-Back Fellowship 43 min. 55.000€ | 1.200 € foutgoing | ‘outgoing 6. [y
(remaining) & return year) phase programme

PMCC - CRISD Devel t
rug Development | - A n$210.000| CAD$105.000
Fellowship Program
GR-CRIS Real-Life Trials In 500.000€ 50:50 End of the
A . 10%
Oncology Programme (remaining) France:Spain programme
GR-CRIS Clinical Scientist 210.000€ End of the
I e 70.000 € no

Emerging Leader Programme (remaining) programme

Hosting Institution
7

O Agreement signed with the Hosting Institutions.

O

Institution evaluated during the evaluation process. Advise: In the case of linked institutions,




CRIS Calls for Applications 2025

Schedule



2025 2026
JIF M A M Junijul N DIJJFMAMI] )
CRIS Excellence Programme 1st 15th Aw
CRIS Emerging Leader Programme 1st 15th Aw
CRIS Traslational Physician Programme 1st 15th Aw
CRIS Out-Back Fellowship 1st 15th Aw
PMCC - CRIS D|:ug Development 17th 30th I rinia)
Fellowship Program
GRF-CRIS Real-Life Trials In Oncology nd 16th o (protocc.)%to
Prog ramme authorities)
GR-CRIS Clinical Scientist Emerging 5 oo -
Leader Programme

Calls for Applications
AWARDEES
Incorporation




Frequently Asked
Questions



What can | apply for?

Career

Call for Applications o Clinical Experience | Publications

Scientist

Scientist

>10 publications;
first/last author of 3 papersin Q1 journals

15 years (man)/ 18 years (woman) of

CRIS Excellence Programme
Research Independence

first/last author of 5 papers in Q1 journals

<

first/last author of 2 papersin D1 journals

(IF>20)
>5 publications;
g < 10 years since PhD; first/last author of 2 papersin Q1 journals
CRIS Emergmg Leader Programme at least 12 months abroad first/last author of 1 paper in D1 journals
(IF>20)

< 10 years since PhD. Research Time, not
Assistance Workload
< 5 years since PhD or
4-9 years Res.Experience

CRIS Traslational Physician Programme first/last author of 1 paper in Q1 journals

CRIS Out-Back Fellowship

PMCC - CRIS Drug Development Fellowship Program *

GR-CRIS Real-Life Trials In Oncology Programme **

GR-CRIS Clinical Scientist Emerging Leader Programme

CRIS-ASEICA Dual Residency / PhD Training Programme in Oncology

AXRXXAX & <
QAL S

* Medical Oncologist or MD who completed the Internal Medicine Residency

** All specialists physicians (Medical Oncologist / Haematologist / Paediatric Haematology and Oncology). Experience in Clinical Trials



Maternity/paternity

How can affect the maternity/paternity to the Res.Independence [ PhD date requirement?

Date of Research Independence (Excellence) or PhD (Em.Leader, Tr.Physician, Out-Back) will be extended by 1
year per child in the case of male researchers, and 3 years per child in the case of female researchers.
These periods are also extended in the case of non-born children.

Doctorate /
Res.Indep. (men)

Years since Doctorate/ Research Independence

27 26 25 242322 21 20 19 1817 16 15 14 13 12.11:10 9 8 7 6 5 4 3 2 1 0

CRIS Excellence Programme ’8; J;g Jg; J;g Research Independence
CRIS Emerging Leader jan ijan ijan ijan
Programme 12:13:14: 15
CRIS Traslational Physician jan ijan ijan :jan
Talent Programme 12:13:14 : 15

2 jan ijan ijan ijan

CRIS Out-Back Fellowship 17118 19 20

Doctorate / since Doctorate / Research Independence

15:14 13 1211  10: 9 8 7 6 5 i

Res.indep. (women) 2 2= = iz2/an nin @ivis

CRIS Excellence Programme J;g J;: J;: ’g; Research Independence
CRIS Emerging Leader jan jan jan jan
Programme 06 09 12 15
CRIS Traslational Physician jan jan jan jan 1 son/ daughter
Programme 06 09 12 15 2 sons/ daughters
CRIS Out-Back Fellowship ’:’; ’:2 ’;; ’;3 3 sons/ daughters

What documents can be submitted to prove maternity [/ paternity?

Any official document that accredits the mother/father-child relationship: family book, birth certificate,
maternity/paternity leave, child's passport...



Grant Follow-up

MD At the beginning of the Programme (RLTIO)
o Protocol submitted to regulatory authorities

o Clinical Trial Approval from Ethics Committee & Regulatory Agencies

66[] Annually

o Scientific report — 2nd year, Midterm evaluation
o Impactreport

o Financial report

SED At the end of the programme

o economic audit report (external)



— Midterm evaluation: “The programme runs initially for three years and may be renewed for a
further two years up to a maximum of five years, provided that the progress reports requested

annually, and the midterm evaluation carried out after the second year are favourable.”

Initial financiation

Year 1

Year 2

Year 3

[ REPORTS }[ REPORTS H Midterm evaluation

NEGATIVE

POSITIVE

Financiation

Year 1

Year 2

Year 3

p
[ REPORTS}[ REPORTS 1

FINAL
REPORTS
N J

~

Financiation

Y
Financial

Year 1

Year 2

Year 3

Year 4

Year 5

s N
FINAL
[ REPORTS}[ REPORTS][ REPORTS}[ REPORTS}\ REPORTS )

Y ——
Financial

audit




Is there any requirement related to the current labour contract of the
candidate?

— There is no requirement or restriction related to the labour contract of the applicant during

the submission and evaluation processes. However, it is mandatory to have the commitment
of the hosting institution signed.

— |n case of being awarded, the agreement will be signed with the hosting institution, so the
applicant/awardee must have a labour contract with the hosting institution.

Is it mandatory to be Pl of a research group to apply?
— It is not compulsory in any of the calls.

— In calls for more senior profiles, it will be positively valued.



Is it possible for one candidate to apply to several Programmes?

— A candidate may not apply to several CRIS Research Programmes (Excellence, Em.Leader,
Tr.Physician).

— A candidate may apply to several calls for applications that are compatible with each other.
For example, there is not incompatibility between CRIS Tr.Physician and Real-Life Trials in
Oncology Programmes.

— calls for applications for one candidate to apply to several Programmes?

Is it possible to apply several Co-Pl to one candidacy?

— |t is not allowed to submit an application with two applicants (Pl and Co-IP).

— The grant is allocated to a specific applicant. However, collaborations may appear, which may
be specified in the project. If they complement the application, they will be positively valued.
The collaborator may be a mentor.



What happens if the candidate does not need the to cover his/her
salary?

— [|tis not mandatory to use the funds to pay the salary.

— The salary can be covered by the institution or any other funding source. However, the budget
must indicate the source of financing the salary of the applicant.

Can the salary be supplemented?
— |f the applicant has his/her salary covered, the funds can used for:
* Supplementing the salary, up to the maximum attributable to salary in each call

* Project costs



Is there any requirement for the host institution?

— The Hosting Institution must be allocated in Spain (Excellence, Em.Leader, Tr.Physiscian,
Out-back_Return)

— The Hosting Institution must have the capacity to recruit the applicant

— The Hosting Institution may be linked to another institution (For example, IBIMA and Hospital

Universitario Virgen de la Victoria de Malaga), and the applicant may be developing the
Project between both institutions.



Is there any requirement for the mentor?

— |f the applicant is hierarchically dependent on another researcher, the mentor fits with the idea
of supervisor. The mentor must be the researcher to whom the applicant is hierarchically
dependent, as the mentor must guarantee certain resources to the applicant, and the
authorship of publications deriving from the project linked to the submission.

— |f the applicant is not hierarchically dependent on another researcher, the mentor does not
consist of a supervisor or a person who is necessarily involved in the day-to-day running of
the Project. In this case, the mentor it is more of a reference figure, with whom a fluid
relationship is maintained, who can give feedback, guidance or suggestions at any given time,
both in purely scientific matters and even in career counselling. So, the mentor can work in the
same institution or in a different one from the applicant's, even in an institution outside Spain.

Can several proposals have the same mentor?

— One researcher can be mentor of several proposals, there is no restriction in this respect.



How to integrate Gender Dimension in the Research project template

— Gender Dimension must be integrated in the Research project template at the level of project
design, taking into account gender differences, and at the level of equity/parity in the research
group's personnel.

What does the “Lay Summary” document consist of?

— The Lay Summary is a document that should explaining the project in a simple way,
understandable to patients.

— The document should include the explanation in English (one page)and in Spanish (one page)



— CRIS Emerging Leader: what documents can be submitted to prove
having worked at least 12 months abroad?

— Any official document proving the stay: rent, employment contract, document signed by
supervisor or institution...

CRIS Excellence: what documents can be submitted to prove Research
Independence?

— Any official document proving independence: being a beneficiary of a project, a letter from the
centre...



CRIS contra el
Ccdncer

&) www.criscancer.org

Contact

convocatorias@criscancer.org

Il

contra el cancer



CRIS Calls for Applications 2025

Register & Submission



Registration

—

CRIS Excellence Programme Platform

https://fexcellence?2025.criscancer.org/reqister

CRIS Emerging Leader Programme Platform

https://emerqgingleader2025.criscancer.org/reqister

CRIS Traslational Physician Programme Platform

https://translationalphysician?2025.criscancer.org/reqister

CRIS Out-Back Fellowship Platform

http://outback?2025.mundosaparte.com/reqister



https://excellence2025.criscancer.org/register
https://emergingleader2025.criscancer.org/register
https://translationalphysician2025.criscancer.org/register
http://outback2025.mundosaparte.com/register

